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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr Ki ran Bakshi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01912580401
Mobile no. 9419104272

Registered Email

gcoe. jamu@nai | . com

Alternate Email

rajinderkaurrl967@nmail.com

Address Govt Col | ege of Education
City/Town canal road

State/UT Jammu And Kashmir

Pincode 180016

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Raj i nder Kour

Phone no/Alternate Phone no.

01912580401

Mobile no.

9419199955

Registered Email

rajinderkaurr.1967@nmuail.com

Alternate Email

deepbangotra. ap@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcoedu.in/pdf/coe¥?0rar %0201
59%20f i nal . conpr essed. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gcoedu.in/cal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
accictiaton Period From Period To
1 B++ 82.75 2004 04- Nov- 2004 | 03- Nov- 2009
2 A 3. 06 2017 28- Mar - 2017 | 27- Mar - 2022
6. Date of Establishment of IQAC 09- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nduction training
programe for newy
appoi nted Assi st ant

21-Jun- 2017
15

16



http://gcoedu.in/pdf/coe%20rar%202015%20final.compressed.pdf
http://gcoedu.in/pdf/coe%20rar%202015%20final.compressed.pdf
http://gcoedu.in/calender.php

Pr of essor

Trai ni ng of Master
Resour ce Persons for
Secondary School Teachers
in the various subjects

31-Cct - 2017 50

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MHRD , GOVT. OF Teacher IVHRD( CSS- TES) 2017 452323
I ndi a Educati on 365
Scheme
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Constitution of 1QAC as per the | atest guidelines of the NAAC

Revi ew and Overall analysis of the NAAC Peer Team Report of 2nd Accreditation

Cycl e.

Preparati on of Proposal
Teachers from School

under Annual Work Plans i.e Training and Programes for
Educati on Departnent of JK Governnent.

Conduct of training programmes for Master

for Secondary School Teachers.

Resource Persons in various subjects



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/14650_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/14650_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14650_Minutes.pdf

Conduct of
prof essors in Hi gher

I nduction Training Programes for
Educat i on Departnent,

new y appoi nted col | ege assi st ant
J&K Covt.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se 2 Weeks I nduction Training
Programes for newl y appoi nted coll ege
t eachers

Organi sed 2Weeks | nducti on Progranme
from 080617 to 21062017

To Organi se training workshops for
Secondary School Teachers under Central
sponsored Schenmes(CSS) of MHRD, Govt.
of India

Mast er Resource Persons in
Engl i sh-31/10/ 2017 to 04/11/2017

To prepare academ c cal ender for the
next acadeni c session

An academ c cal ender is prepared which
depi cts various curricular progranmmes
to be carried out through out the
academ c session. It also includes
various internship activities and
schedul e for teaching practice

progr ame.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Nov- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 04- Apr - 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The col | ege uses M crosoft Excel
currently operational (maximum 500 words) application software for naintaining
the enpl oyee details and col | ege
encour ages the dissenm nation of
i nformation received through official



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/14650_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/14650_Quality.xlsx

email pertaining to different aspects
of college i.e. planning and

devel opnment through el ectroni c medi um
i.e. faculty emails, whatsapp group,
website, etc. noreover, the indexing of
all the official records is maintained
by the adnministrative office using

MBSO fice software. Technol ogy is
utilized in office adm nistration for
mai nt ai ni ng docunents in soft copy
format. The principal ensures that data
pertaining to all the enpl oyees of the
institution is tinely upload in the
centralized portal devel oped by the JK
CGovernnent. The porta

JKCPI S(Centralized Personnel
Informati on Systen) keeps track of al

t he enpl oyees who are currently

enpl oyed, transferred or about to
retire with respect to their jobs. The
CPI S of fers vast nunber of facilities
that facilities the Principal of the
institution in effective and efficient
adm ni stration. The CPI'S maintains

Enpl oyee details, joining details,
transfer details, pronotion details,
posting details, nom nee details,
sancti oned post details, Draw ng and

Di sbursing Oficer (DDO detail for
snoot h functioning and effective
deci si on nmaki ng of the college

adm ni stration. Since ours is a
governnent college, we get all the
funds and grants fromthe Deptt of

H gher Education JK State governnent.
Accounts section of the college is
headed by Accounts Assistant deputed by
the finance departnent of JK
Government. The work under finance and
accounts section of the college is
managed with the help of a centralized
sof tware devel oped by the JK
Governnent. The software is known as JK
PaySys. JK Paynent System (PayManager)
provi des the comopn and integrated
platformfor DDO s to prepare the al
types of bills for booking of
expenditure. It is also the Pay Bill
Preparati on System which neant for the
Enpl oyees of the Governnent of Janmmu
Kashm r. The Software not only provides
the facilities for Pay bill Preparation
but al so Preparation of DA Arrear
Bonus, Arrears and Leave encashnent
Bills. Budget, Estinmation, Allocation
Moni toring System (BEAMS) is one nore
online platformwhich is used by the
account section of the college. It is




an application for online budgeting
flow of resources. It is designed to
capture flow of funds to each

i ndi vi dual project under execution on
real time basis. B.Ed. Course: The
college adnmits the students of B.ED

t hrough entrance exam nati on conducted
by Board of Professional Entrance

Exam nation, JK(JKBOPEE), an aut ononobus
governnent body. The coll ege publicize
the entrance examnotification
advertised by the exam conducting
agency i.e JKBOPEE on its website for
its wider reach. The student adm ssion
in this prestigious course is based on
the merit |ist prepared by the JKBOPEE
and then select list prepared by the
JKBOPEE keeping in consideration al
the reservation rules and norns of JK
Governnent. M Ed. Course : For M Ed.
course students are admitted on the
basis of entrance test. The entrance
test for admission to this two year
course is conducted by C uster

Uni versity of Jammu and nerit
list/select list is displayed on the
cluster university website. Accounts
and Fi nance, Adm ssions, Exam nations,
Pl anni ng and Devel opnent are the
nmodul es used.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to the Cluster University of Janmu, it needs to
follow the curriculum prescribed by the University, and there is scope of
periodical revision of the curriculumon the basis of recomendation of the
faculty nenbers. The coll ege has a nmechanismfor effective, docunented
curriculumdelivery. At the beginning of the acadenm c year students are given
an orientation on the B.Ed. curriculum neant for each academi c year to enable
the students to devel op a better understandi ng about the theoretical and
practical aspects, apart fromthe npodes of curriculumtransaction and
eval uation. At the commencenent of the acadeni c session, neetings of all the
departnents of the college are held in which the syllabus and curricul umfor
the academ c session are di scussed and assigned to the concerned teachers.
After assigning the core subjects to the teachers, a well constructed weekly
routine of all the classes is set. Atine table is framed, where in all the
cl asses are held according to a fixed schedul e under the supervision of
coordi nators and heads of the Institution. The | QAC not only nonitors but al so
periodically verifies the topics covered to ensure education quality and
bal ance within the allocated tinme franme. The college library offers open access
for the benefit of the students, it not only has a plenty of books but also
caters as a source of many National and International journals. E-learning




facilities are also provided for effective teaching and for delivery of
curricul um various teaching nethods are applied based on the requirenment of the
subj ect or topic. Both the conventional and advanced teachi ng-| earning
platforns are put to use. Senminars and special talks by experts are al so
arranged. Regul ar assessnents are conducted in both theory and practica
cl asses. Departnents nmintain the detailed record of the classes and
assessnents. Coll ege administration plays a very vigilant role in different
activities of the college as teaching, |earning, devel opnent and inprovenent of
curriculumand its delivery nethods. The Governi ng body of the college neets
with the teaching faculty fromtine to time and evaluates the results of every
end term exam nation. Internal assessment is done transparently w th exam ned
scripts with constructive feedback witten are shown to students. |nterpersona
skills are enhanced t hrough varied workshops by college faculty as well as
experts fromthe field and community. An adequate feedback is received from al
the concerned and then a concrete decision are taken on how to devel op and
i nprove the curriculumdrawbacks if any for the next acadenm c session. At the
onset of all academ c sessions, an acadenmic calendar is framed to put into
practice all inprovenments and innovations for inplenentation. Furthernore, care
had been taken to conplete the university prescribed B.Ed. and M Ed. curricul um
on time. To strengthen student’s learning and cater the individual differences
in |earning, suitable nechanisns are evolved by the faculty of the college by
taking into consideration suggestions of various subject experts.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VEd Teacher Education 15/ 01/ 2018
BEd Teacher Education 15/ 01/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of
CBCS/Elective Course System

CBCS
BEd Teacher Educati on 16/ 07/ 2017
VEd Teacher Educati on 16/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/14650_Program_introduced_1641551420.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Teacher Educati on 400
MEd Field 70
Projects/Internship

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Internal Quality Assurance cell has devel oped its own feedback system The
feedback is collected at various levels i.e. students, teachers, parents

Enpl oyers and al umi . Accordingly continuous review of infrastructure and
Learning Resource is carried out by respective conmttees. Staff appraisal by
pupi| teachers in witten formis a practice found in the college annually. The
princi pal also discusses the general comments during the general staff neetings
and specific problens are addressed with the individual faculty nenbers.
Parents provide their feedback in the parent teacher neeting held in the

coll ege annual Iy their suggestions are reviewed by the concerned committee
menbers in presence of Principal as well as the advisory conmmttee conprising
of senior faculty menbers of the college . Student feedback: Feedback is

obtai ned from students on regul ar basis regardi ng acadenm cs and the genera
facilities available in the canpus including infrastructure , such as conputer
lab , science |ab, Language Lab, Sports Facilities, Library, etc. the student

i ssues are addressed by involving the student presidiumnenbers as well as the
concerned committee nenbers in presence of college Principal. The actions to

i ssues of urgency are addressed on the spot nature by using the authority
strai ght way. Faculty feedback: The acadeni c and behavi or feedback fromthe
teachers for the students and institutional devel opnment are anal ysed and the
essential corrective neasures reconmended by the faculty nenbers are addressed
by the concernred comrittess. Parents feedback: Parents are encouraged to
provi de feedback to the college in parents teacher neet conducted by the
col l ege annually. Parents are requested to suggest all neasures for the

i mprovenment of the overall functioning of the college activities including
infrastructure . Their suggestions are addressed by the concerned conmttee
menbers and are al so forwarded to higher authorities for inmediate inprovenent
of the college. Alumi feedback: Feedback is also obtained fromthe al umus at
t he annual alumi neet and are encouraged to visit the canpus and get invol ved
in various college activities for the overall devel opnent of the students and
institution. In addition to formal feedback, individual faculty nenbers al so
obtain informal feedback from students. The anal ysis of the feedback is used
for inproving their perfornmance.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/14650_Projects_undertaken_1640330676.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd Teacher 35 70 35
Educati on
BEd Teacher 200 1000 200
Educat i on
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 400 72 29 4 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 10 5 2 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTORING Mentoring is an important aspect of Teacher Training program. The Institution facilitates personal
and professional development of pupil teachers so that they can achieve their full potential. Mentoring is required
for the individual growth of the young trainees as future teachers. The Institution mentors the students in such a
manner that they are able to tackle the dynamic situation that normally classroom teaching offers. They are able
to face any challenge that they may face during classroom teaching. The trainees are given proper guidance by
the mentors. STUDENT MENTORING OBJECTIVES: 1.The college has a well planned student mentoring
system in place that is implemented meticulously in each class across different programs. 2.A teacher is
designated as a mentor of the group in the very beginning of the academic year. The mentoring system enables
the students to understand in a better way their practical work particularly along with theoretical knowledge.
3.Mentor addresses all the issues faced by the students in class which includes both academics and career
counseling. Issues to be addressed in designing and implementing mentoring: The mentoring system faces
several challenging issues during implementation: 1.Managing and attending to students practice of teaching.
2.Motivating students to join and participate in the activities organized like internship and practice of teaching.
3.ldentifying weak students who lack teaching skills ,those to be provided with appropriate time and strategy for
teaching. 4.Co coordinating with parents of the students is an important aspect of mentoring. The Practice: It has
been integrated as one of the core practices of the institution. The mentor nurtures and guides the students
regarding any issues confronting them. They provide guidance and counselling to the students regarding issues
faced by them during practice of teaching. The mentor guides them regarding various teaching skills and
approaches of teaching and motivates them to become confident teachers and ready them to serve in a real set
up. The other supporting activities which teachers have to perform are also covered by the mentors in order to
train the students in all aspects of becoming a successful teacher. Evidence of success: The employability skills
of the students get enhanced by mentoring mechanism which enables the weak and average pupil teachers also



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/14650_Demand_ratio_1637925186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/14650_ict_tools_1638957577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/14650_e_resource_1637925818.xlsx

to become a skillful and well trained all rounder teachers. The placement of these students is the evidence of
successful mentoring process. The special problems faced by the students in educational, personal and
vocational areas are first tackled by the mentor of the group and the students who need specialised counselling
in some areas are referred to the counselling cell of the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

435 29 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

29

32

Nill

29

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr Maansi Sharma Assi st ant Directorate of
Pr of essor H ndi MHRD New
Del hi
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BEd 5 4 Senesters 15/ 05/ 2017 24/ 08/ 2017

VEd 6 4senesters 15/ 05/ 2017 04/ 10/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The refornms that were initiated are as follows: Two year B.Ed. course was
i ntroduced fromthe year 2017. CBCS pattern adopted. New Ceneric Courses al so
i ntroduced. Fromthis session onwards 40 marks are assigned for Interna
Eval uati on. Peer Leadership programis also introduced. Activities related to
soci al responsibility also introduced. Use of technol ogy and environnent
friendly activities also added in the course. Co-curricular activities also
added. For the first tinme the students are allowed to see their Answer Scripts
after the evaluation of internal tests. Students get immedi ate feedback by the
concerned teacher. Tinmely feedback mechani sm hel ps the students in inproving
their performance. The followi ng activities are introduced as part of Interna
Eval uation: 1) Peer Leadership : The objective of introducing this activity is
to develop | eadership qualities anong future teachers. This activity includes
group di scussions, brainstorm ng, peer-reformng by notivating everyone to
participate in group talk and group discussion. Social Responsibility: In order
to devel op sense of social responsibility anobng the students they are invol ved
in the tasks like Cean India, Geen India, Awareness about Gender Equality,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/14650_Honours_recieved_1637926813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/14650_Evaluation_1636525051.xlsx

Cel ebration of National and International Days of social inmportance like,
Wnen' s day, Education Day, Heritage Day etc. Use of Technol ogy: Students are
apprised of latest tools and techniques of teaching ,learning and eval uation
t hrough semi nars, workshops and conferences. They are given assignnents for

expl oring new technol ogical interventions in the field of teaching and

preparing Teaching Aids also. Co-curricular Activity: For developing literary
skills, creative skills and other artistic talents, the students are invol ved
in activities like short story witing, poetry, as nenbers of editorial boards
of coll ege nagazine, painting etc. The students are observed by their concerned
supervi sors. Besi des the above activities, Internal Evaluation also includes
tutorials, semnars, on the spot questions. Overall 40 marks are assigned for
the Internal Evaluation. Two nminor tests of 15 marks each is conducted during

the session and sessional work of 10 marks is assigned to the students .

Students are al so given a chance of inproving their scores. The marks are

awar ded by the assigned teacher educators.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c Cal endar I n the beginning of every session the institution prepares
Acadeni ¢ Cal endar for B.Ed. and M Ed. Courses. The institution prepares

cal endar for both academ c activities and instructional activities. Provision
for all the major events to be held during the session is also kept. Tentative
dates for Mnor and najor exam nation is also decided in the beginning. The

notices related to internal, external exam nation, viva-voce, and internship
activities, teaching practice are also displayed for the information of al
according to the schedule given in the academnm c cal endar. Different departnents
and conmittees al so prepare schedule of activities in the beginning of each
session. Review of student’s attendance is also taken during the session. The
head of the institution reviews the adherence to the acadenic cal endar from
time to tine. Faculty nmenbers also prepare unit plans for the execution and
conpl etion of prescribed syllabi well in time. Teaching practice schedule is
al so prepared for tinely conpletion of teaching practice in different
governnent schools. Students are divided into groups and a group supervisor
al l ocated for proper teacher training and practice of teaching. Al the
academ c, co-curricular and adm nistrative activities are executed as per the
prepared acadeni c cal endar however due to peculiar security conditions of JK at
times it may vary otherw se the head of the institution and heads of
departnents strictly adhere to the prescri bed Acadeni c Cal endar.

is

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcoedu.in/pdf/2.6-PLO pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
05 BEd Teacher 179 172 96. 08
Tr ai ni ng
06 VEd Teacher 34 34 100
Trai ni ng
View File



http://gcoedu.in/pdf/2.6-PLO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/14650_Pass_percentage_1638177033.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gcoedu.in/pdf/2.7.1. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

1) Six days Training GCCE under CSS 31/10/ 2017
programme for master
resource persons in
English for secondary
school teachers

2) Workshop on Teachi ng GCCE under CSS 20/ 11/ 2017
skills for Secondary
school teacher

3) Peace education GCCE under CSS 06/ 11/ 2017
curriculumfor HOs of
secondary school s

4) Six days Training GCCE under CSS 04/ 12/ 2017

programe for naster

resource persons in
soci al science

5) 5 days workshop on GCCE under CSS 11/12/ 2017
Di saster Management for
Secondary school teacher

6) Six days Workshop on GCCE under CSS 15/ 01/ 2018
sci ence and mat hemati cs
for Secondary school
teachers

7) Five day workshop on GCCE under CSS 18/ 12/ 2017
I CT in Education for
secondary school teachers

8) Two week I nduction GCCE and Hi gher education 08/ 06/ 2017
programe for newy departnent JK
appoi nted col | ege
teachers in Econom cs

9) Two week Induction GCOE AND HI GHER EDUCATI ON 20/ 06/ 2017
programe for newy
appoi nted col | ege
teachers



http://gcoedu.in/pdf/2.7.1.pdf

10) Three week | nduction |GCOE and Hi gher Education 28/ 06/ 2017
programe for newy Depart nment
appoi nted col | ege
teachers in Political
Sci ence
11) Two week | nduction GCCOE and Hi gher Educati on 22/ 07/ 2017
programe for newy Depar t ment
appoi nted Col | ege
teachers in Botany

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Directorate)

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Laut kar Nahi Dr Maansi Deptt of 01/ 01/ 2017 HI NDI TAR
Aaongi - Cash Shar ma H gher Edu, BHASHI HI NDI
Price 1 Lakh VHRD, Covt. of LEKHAK PURASKAR
and Certificate I ndi a( Central
of Merit H ndi

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 ni | ni ni | ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal EDUCATI ON 9 3.5
I nt ernati onal ENGLI SH 2 3.5
| nt er nati onal SCI ENCE 1 4.62
| nt er nati onal PHYSI CAL 2 5.8
EDUCATI ON

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

PHYSI CAL EDUCATI ON

3

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/14650_Awards_won_1635834921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/14650_journals_notified_on_UGC_1636527213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/14650_Books_and_Chapters_1637045696.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill 0 0 Nil I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill Nill Nill nil
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 5 9 4 20
nar s/ Wor kshops
Resour ce Nill Nill Nill 7
per sons
Present ed 4 8 1 Ni Il
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wor kshop on Depart nment of 2 10
Teachi ng of Science Sci ence
and Mat hematics for
secondary school
teachers of Jamu
district
Cel ebration of GCOE Jamu 14 200
I nternational week
of Grl child
Guest lecture on Wonen Devel opnent 2 100
benefits of breast Cel |
f eedi ng
Cel ebration of Wnen Devel opnent 2 20
Wnen Equal ity Day Cel |
Visit to IlIM Sci ence O ub 2 50
Jamu
Cel ebration of Wirren Devel opnent 2 50



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/14650_Faculty_participation_1641887065.xlsx

I nt er nati onal Cel |
Wonens Day
Seni nhar on nenace NSS 2 10
of corruption
World earth day Envi ronnent Unit 2 50
cel ebration
Road safety NSS 3 100
awar eness programe
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students

Benefited

Al ds
Pr ogr amme

Nat i onal
Conr ol

Certificate of
Appr eci ati on

JK State Aids
Control Society

100

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
CGender Wonen Cel ebration 2 20
sensitisation Devel opnent of Wonen
sl ogan poster Cel | Equal ity Day
maki ng
conpetition of
Wonen Equal ity
Day
Awar eness GCOE with Cel ebration 14 200
canmpaign in CGovt. school s of
col I aboration of Jamu I nt ernati onal
with different Day of Grl
gover nnent Child
school s.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty exchange 10 CGovt. Higher 180
with School of Educati on

Teacher Educati on, Depart ment
Cluster University
of Janmmu
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Nature of linkage Name of the

partnering

Duration From

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/14650_Extension_1635760564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/14650_Students_in_extension_1635761342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/14650_Collab_activities_1635762054.xlsx

institution/
industry
/research lab
with contact

di scussi ons
on pertinent

di scussi ons
on pertinent

details
Cut reach Local Govt . 12/ 09/ 2017 11/ 11/ 2017 200
conmuni ty H gher
base Secondary
activities School s of
Jamu
Academ ¢ Organi zes Organi zes 12/ 09/ 2017 11/11/ 2017 200
events of events of
nmut ual nmut ual
i nterest- i nterest-
literary, literary,
cultural and |cultural and
open open

thenmes to thenes to
school school
educati on educati on
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M ER JAVMUJ 14/ 03/ 2015 Annual Joi nt 5

review neeting with
M ER Col | ege to
draw a schedul e of
short-term and | ong-
termactivities to
be carried out
during the session
2017-18.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

21.99

7.13

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting

Cl assroons with LCD facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/14650_Linkages_1636529343.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/14650_MoU_1637141591.xlsx

Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 16.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22770 Nill 291 198565 23061 198565
Books
1428 Nill Nill Nill 1428 Nill
Ref erence
Books
O hers(s 2674 Nil I Nill Nill 2674 Nill
peci fy)
Journal s Nill Nill 11 11420 11 11420
Di gital Nill Nill 1 5750 1 5750
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 20 22 0 0 12 13 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 45 20 22 0 0 12 13 4 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/14650_Library_1636532458.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3.19 1.96 18.8 5.16

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege of education offers state of the art facilities so that students
and faculty can draw maxi num benefit. An optimm budget is allocated yearly for
t he mai ntenance and inclusion of infrastructural facilities. Various Conmittees
like the Purchase Commttee, Library Advisory Commttee, Finance Conmittee and

the I QAC ensure that only the needed infrastructure is added on and at every
| evel care is taken to check on the purchase of equipnent for the institution

The basic facilities of the Institution include power back up facility, Car

par ki ng, nultipurpose hall/room conference hall, a Canteen, restroons for

students, faculty and visitors. Laboratories Psychol ogy Laboratory — Qur
institution has a well-resourced Psychol ogy | aboratory consisting of nore than
fifty tests including performance tests/aptitude test/Inventories. ¢ Faculty
and Research scholars utilize this |aboratory and can access the tools
avai l abl e here with the perm ssion of the faculty in charge. « Qur faculty al so
extend their contribution for preparing standardized tools fromtine to tine.
Language Laboratory The Language Laboratory facilitates individual tutoring by
faculty as well as self-learning by the student-teachers. ¢ The conputers
enabl e student- teachers to master the phonetics and pronunciation with the aid
of technology. ¢ LCD enables |ectures to be made nore interactive. Regular
servicing of the systens keep themin good condition always. Biol ogical
/ Physi cal Sciences Laboratory The Bi ol ogi cal / Physi cal Sciences |aboratory is
wel | furnished and adequately equi pped with provision for both classroom
teaching and practical work. Conputer Sciences Laboratory This |laboratory is
al so well equipped with internet connectivity and the stock register
i smai ntai ned by the coll ege store keeper. The col |l ege conputer | aboratory
provides internet access facility to all the students and faculty of the
col |l ege. Moreover, proper networking is inplenented through nmanaged switch
whi ch distributes internet connection to all the conputer connected over and
the same internet connected is provided in the library of the college for
enhancing library services. College Library The Library occupies a prom nent
position in the Teacher Education progranme. ¢ The library is partially
automated with |ibrary managenent system KOHA. ¢« The entire library is bar-
coded ¢ Has an open access systemw th electronic resources of | NFLIBNET/ NDLI e
N-List is made available to all. « The college library offers blog space on the
coll ege website for |atest updates about the library events. <The Library
Advi sory Committee neets twice a year to discuss and check on the library
facilities. Sports Conplex: The GCOEhasfitness centre with the | atest
equi pnment’s for fitness. ¢ Annual maintenance and servicing of the equi pnent’s
are carried out. C assroons: Qur classroons are equi pped adequately and wel |
furni shed with technol ogy suppl emented through LCD. Sem nars, workshops and
community related progranmes are conducted in the Multi purpose Hall /Sem nar




Hal | / Conference Hall. Support facilities: Canteen, Hostel, Water, Rest Roons,
Medi cal Check-up, W-fi « Qur institution has adequate power back up and so
that the classroomtransacti ons and adm nistrative procedures go unhi ndered. -
Regul ar Hostel Conmmittee Meetings are held to ensure that the hostel is well-
mai ntained, to look into the issues related to the hostel residentstudents. e

http://gcoedu.in/pdf/4.4.2%20%E2%80%93%20Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA Nill Nill
frominstitution

Fi nanci al Support
from Ot her Sources

a) National 1) DI RECTORATE OF 26 156000
TRI BAL AFFAI RS
b) I nt ernati onal NA Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Orientation 30/ 08/ 2017 200 CGovt . Coll ege of
Educati on
Medi tati on 01/ 02/ 2017 100 CGovt. Col |l ege of
Wor kshop Educat i on
Wor kshop on 20/ 11/ 2017 10 CSS, MHRD , Covt.
Teachi ng Skil | of India
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2017 EXTENSI ON 5 10 5 5
LECTURE/
CAREER
COUNSELLI NG
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal



http://gcoedu.in/pdf/4.4.2%20%E2%80%93%20Procedures%20and%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/14650_Scholarships_1636362068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/14650_Development_Schemes_1640671813.xlsx

5 5 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Nill Kawa 2 1
Col | ege of
Educati on
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 5 B. Ed Educat i on GCOE VEd
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Conmrunal Har nony Col I ege NSS Uni t 75
Canpaign ( 1 Wek 21st
Sept - 28th 2017) Communal
Har nrony Canpaign ( 1 Wek
21st Sept - 28th 2017)
Teacher Day ( 5th Col | ege 100
Sept .)
H ndi pakhwar a Col | ege 50
Cel ebrations ( 15 days
14th Sept to 28th Sept.
2017)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 1st Nill Nill 1 Ni Il Pooj a



https://assessmentonline.naac.gov.in/public/Postacc/Placement/14650_Placement_1640602485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/14650_Progression_1640602508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/14650_Qualifying_1640602933.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/14650_Activities_Organised_1636366274.xlsx

Prize Billowia
Pooj a
Billowia
2017 2nd Nl Nl 1 Nl Sanam
Prize Phot Sanam
ogr aphy
I nter
Col | ege
2nd Prize
Phot ogr aph
y Inter
Col | ege
2017 3rd Nl Nl 1 Ni Tl Pooj a
Pri ze Phot Billowia
ogr aphy pooj a
I nter Billowia
Col | ege
3rd Prize
Phot ogr aph
y Inter
Col | ege
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

CGovt Col | ege of Education, Jammu has an active Students Council which functions
with President, Vice President, CGeneral Secretary and Treasurer along with
student volunteers. The Council hel ps share students’ ideas, interests and
concerns with teachers and the Government. The Students Council often hel ps
rai se funds for activities within and outside the college including socia

events, conmunity projects and outreach activities. The najor activities of the

Students Council are coordinating curricular, co-curricular and extra-
curricular activities of the student comunity within and outside the canpus
cel ebrating the major festivals and National/lInternational Days of inmportance
conducti ng Medi cal Canps extending help to the needy popul ati on and carrying
out activities under various flagship schemes of the Government of India like

Swachh Bharat Abhiyan. Further, the Students Council is involving the students
i n meani ngful and purpose-oriented activities hel ping each student develop a

sincere regard for law and order, sense of personal responsibility, encouraging

desirabl e attitudes and the conti nuous upward devel opnment of val ued patterns of
good citizenship. The Council is also helping in creating harnoni ous
rel ati onshi ps anong faculty, admnistration, student body and pronoting
cul tural values by sparking loyalty, pride, patriotismand individual student
devel opnment by providing real experiences in group devel opnent and hunman
under st andi ngs and by hel pi ng each student reach nmaxi num educati onal growth and
devel opment. Mreover, there is a consultative admnistrative body w th head of
the Students Council as one of the nom nated nenbers of | QAC Student Wng and
two student representatives fromeach class as | QAC representatives. W have
students in the Internal Conplaint Commttee, the Wnen Devel opnent Cell, and
the other commttees to pronote the students’ activities and encourage
participatory role. Further, there are various conmittees in the coll ege that
| ook after various academnm c and non-academ ¢ aspects headed by faculty and in
sonme cases have student nenbers as well. The conmttees with students’
representatives are Academic Commttee, Library Commttee, Student Support
Services Committee, Co-Curricular Conmittee, Gievance Redressal Conmittee,
Anti-Ragging Conmittee and Comm ttee agai nst Sexual Harassnment. The nain
obj ective of the Academic Conmittee is to oversee the academ c affairs of the



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/14650_awards_in_activities_1638202620.xlsx

Col | ege and nmake recommendations to the Principal about academ c prograns and
strategic priorities while as Library Commttee guides and pronotes the library
devel opnent by recomendi ng and securing necessary funds from appropriate
sources. The student Support Services Commttee is assisting the students in
obt ai ni ng reasonabl e services fromthe Coll ege and al so provi de assistance in
resol ving the on-canpus issues. As the co-curricular activities are an
essential part of college life and hel ps in enhancing | earning process of
students, the Co-Curricular Commttee is assisting in bringing social skills,
intellectual skills, noral values, personality progress and character appeal in
students. The Coll ege has a Students Gievance Redressal Conmittee to look into
the conplaints | odged by any student and judge its nerit. The Gievance
Redressal Conmittee is also enpowered to look into matters of harassnent. The
Anti-Ragging Conmittee ensures conpliance with the provisions of |aw
concerni ng raggi ng and al so, to nonitor and oversee the perfornmance of the Anti -
Raggi ng Squad in prevention of ragging in the institution. As per the
gui del i nes of UGC and the Suprenme Court an Anti-Sexual Harassnment Committee has
been established by the college to provide a healthy atnosphere to the students
of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

24

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Yearly Meeting was organi zed on 10/11/2017

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision This premer institution to be a centre of excellence for teacher-
trai nees by equipping themwith skills of teaching and to prepare them at
gl obal level and continually inproving the processes laid down by agencies like
I SO NAAC, UGC, University and the State Govt. Mssion 1. To prepare conpetent
teachers by adopting pupil centric approach. 2. To provide best quality teacher
Education at low cost. 3. To strengthen noral and ethical values. 4. To strive
for inproving human capital. 5.To organi ze acadeni c/ professional programs |ike
FDP, Sem nars, Workshops, conferences . 6. To make optinmum use of ICT for the
devel opment of teaching skills. 7. To continually inprove all rel evant
processes through concerned nonitoring agencies. 8. To focus on the devel opnent
of capabilities specific and global. 9.To pronote research and devel opnent.
10. To pronote national integration by organizing community oriented activities.
In order to achieve the desired goal , the college has de-centralized the
managenent systemand it works under the guidance of different conmmttees viz.
Col | ege Devel opnent Conmittee, Purchase Committee and ot her inportant
comrittees constituted by the college adnmnistration for the snooth functioning
of the college. An attenpt has been nmade by the institution towards the
mai nt enance of transparency in its financial, academ c, admnistrative, and




allied activities and tinme to tine proper audit of grants and acadenic
activities is done by the concerned authorities for maintaining the standard of

the institution as set by different agenci es.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

For the Two year B.Ed. and M Ed
Course syllabus framng : The entire
faculty of Education and Teachi ng
Subj ects of B.Ed/ Med was involved in
fram ng syl | abus.

Teachi ng and Learni ng

Col l ege trains the students in
integration of ICT in Lesson Pl anning
on different Approaches and also its
execution. Trains students as future
teachers by equi pping themw th the
practicum part (internship, Sessional

wor k and Reflective Journal).
Transaction of the curriculumis done
t hrough innovative nethods |ike ganes,

Reviewing the films, Role Plays,
Bl ended Learning etc. Simulated
Teaching is used to prepare and deliver
M cro Lesson Pl ans.

Exam nati on and Eval uati on

As the college is one of the
constituent college of Custer
Uni versity Jamu so External
Exam nation is the domain of C uster
Uni versity Jammu. However the Coll ege
has nom nat ed Exam nati on Coordi nat or,
a Senior faculty Menber of the College
to facilitate snmooth conduct of Term
End Exami nation. Internal Exam nation
is planned and Executed by Internal
Exam nation Conmittee of the college
where in follow ng practices are
carried out to ensure Pupil Teachers
best possible performance in Practicum
and Theory conponents. | ndividual
Counsel i ng, Peer Teaching, Self Study
Mat eri al Access to Internet and
Website, Interaction with Parents
during the Parent Teacher Meeti ngs.

Research and Devel opnent

Al'l the teachers who are PhD in
Education are involved in research
related activities for the conpletion
of Dissertation work which is nmandatory
conmponent of Curriculum of MEd Program
1. B.Ed. Students are also oriented in
Action Research related Project Wrk
for preparing Action Research report.




2. MEd. students are given orientation
by the teachers in preparing their
Synopsis in the second Senester. 3. In
the third Senester the MEd students are
gui ded by the Supervisors to conplete
their 3rd Chapter of Dissertation. 4.
In the 4th Senester the students are
gui ded by the supervisors to conplete
their Dissertation for further Externa
Viva Voce to be conducted by External
Exam ners appoi nted by C uster
University. 5. Students are acquainted
with the different tools and
St andardi zed Tests available in
Psychol ogi cal Lab of the institution.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library is enriched with
27163 books, conprising of Text books
about 23061, Reference Books are 1428

and other (general) books are 2474. The
institution is well equipped with
| atest infrastructure like: Smart Board
TV Teachi ng Aids Lab Equi pnent Podi um
Camera Sound System Di splay TV
Installation of CCTv in the entire
Col | ege Canpus Partial W-Fi

Connectivity in the entire coll ege

canpus

Human Resour ce Managenent

Sel ection of faculty menbers is done
by the Public Service Comm ssion of the
State. Yoga facility is also provided
to staff and students. Counselling
sessions for students and faculty.
Faculty Devel opment initiatives like
CSS, Sponsored Wrkshops for Secondary
School Teachers to train them as Master
Resource Persons in different schoo
subj ects. Deputing the staff for
attendi ng Wrkshops and Semi nars.

Industry Interaction / Collaboration

The col |l ege signed a nmenorandum of
understanding with M ER Col | ege of
Education Jammu for exchange of
resources like library software,
collection of data for conpletion of
research work along with the visits of
students to conplete their Practicum
Activities. There is al so exchange of
teaching faculty for conducting various
curricular and co-curricul ar
activities. Collaboration Collaboration
wi th Secondary Schools The Col | ege
col laborated with different Secondary
School s of Jammu for conpletion of
Teachi ng Practice and Internship
activities which includes I|ocal
communi ty based activities, organising
events of nutual interest-literary
,cultural and open di scussions on




pertinent thenmes to school educati on.
Col |l ege join hands with schools in
identifying areas for innovative
practices that includes hel pi ng schoo
teachers in making | esson
pl ans, adopti ng constructivist approach
of teaching learning inprovisation of
teaching aids renedi al teaching and
di agnostic testing and use of various
tool s of evaluation nmaking blue prints
of Question papers.

Adm ssion of Students

Admi ssi on of students to B.Ed course
is done after students qualify for
entrance exam nati on conducted by
BOPEE. (Board of professional entrance
exam nation) The select list is provided
by BOPEE to the Coll ege. Then the
students are admtted after scrutiny of
docunents by the Adm ssion Conmittee
constituted by the college Principal.
Both UG and PG qualified students can
apply for two years B. Ed. course.
Admi ssion to two years M Ed course is
done by Adm ssion Conmittee appointed
by Cluster University Jammu in which
coordinator M Ed as well as one of the
seni or nost faculty of the college is
nonmi nated by Principal. Med Students
are selected on the basis of tota
merit of UG and PG

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege admi nistration with
active support of different conmittees
envi sages the devel opmental works of
the college. The col |l ege executes the
policies and progranms with regard to
academ ¢ and adm nistrative aspect as
desired by Hi gher Education Depart nment
and affiliated university as our
college is a governnment college and
i mpl emrents the norns |aid down by the
governnent. As per usual practice the
col l ege prepares the financial budget
at the beginning of every year or as
directed by the governnent with active
support of accounts section of the
col l ege. The coll ege uses M crosoft
Excel application software for
mai ntai ni ng the enpl oyee details and
col | ege encourages the di ssem nation of
i nformati on received through official
emai | pertaining to different aspects
of college i.e. planning and
devel opnment t hrough el ectroni ¢ nedi um
i.e. faculty emmils, whatsapp group,




website, etc. noreover, the indexing of
all the official records is maintained
by the administrative office using M-
O fice software. Technology is utilized
in office adm nistration for
mai nt ai ni ng docunents in soft copy
format.

Adm ni strati on

The principal of the college is the
adm ni strative head and academ ¢ head
of the institution and works in |iaison
wi th conveners and coordinators of
different commttees. The principal
ensures that data pertaining to all the
enpl oyees of the institution is tinely
upload in the centralized porta
devel oped by the JK Governnent. The
portal JKCPI S(Centralized Personnel
Informati on Systen) keeps track of al
the enpl oyees who are currently
enpl oyed, transferred or about to
retire with respect to their jobs. The
CPI S of fers vast nunber of facilities
that facilities the Principal of the
institution in effective and efficient
adm ni stration. The CPI'S maintains
Enpl oyee details, joining details,
transfer details, pronotion details,
posting details, nom nee details,
sanctioned post details, Draw ng and
Di sbursing Oficer (DDO detail for
snoot h functioning and effective
deci si on nmaki ng of the coll ege
adm ni stration.

Fi nance and Accounts

Since ours is a governnent coll ege,
we get all the funds and grants from
the Deptt of H gher Education JK State
governnent. Accounts section of the
coll ege i s headed by Accounts Assistant
deputed by the finance departnment of JK
Governnent. The work under finance and
accounts section of the college is
managed with the help of a centralized
software devel oped by the JK
Governnent. The software is known as JK
PaySys. JK Paynent System (PayManager)
provi des the comopn and integrated
platformfor DDO s to prepare the al
types of bills for booking of
expenditure. It is also the Pay Bill
Preparati on System which nmeant for the
Enpl oyees of the Governnent of Jammu
Kashm r. The Software not only provides
the facilities for Pay bill Preparation
but al so Preparation of DA Arrear
Bonus, Arrears and Leave encashnent
Bills. Budget, Estimation, Allocation
Moni toring System (BEAMS) is one nore




online platformwhich is used by the
account section of the college. It is
an application for online budgeting
flow of resources. It is designed to
capture flow of funds to each
i ndi vi dual project under execution on
real tinme basis. The account assistant
of the college is assisted by the
concerned comittees of the college
vi z. Purchase Committee, College
Devel opnent Conmittee and Advisory for
the proper verification and validation
of the processes followed during
execution of jobs through accounts
section of the institution.

St udent Admi ssion and Support

B. Ed. Course: The college adnits the
students of B. ED through entrance
exam nati on conducted by Board of
Pr of essi onal Entrance Exam nation
JK(JKBOPEE), an aut ononbus gover nment
body. The col |l ege publicize the
entrance examnotification advertised
by the exam conducting agency i.e
JKBOPEE on its website for its w der
reach. The student admission in this
prestigi ous course is based on the
merit list prepared by the JKBOPEE and
then select |ist prepared by the
JKBOPEE keeping in consideration al
the reservation rules and norns of JK
Governnent. The college plays its vita
role of admitting the students fromthe
select list after error free
verification of original docunments and
credentials of the sel ected student.
The coll ege allots adm ssion rol
nunber once the student submts the
adm ssion fee as prescribed fromtine
totime. Al the nerit list, selection
lists, admi ssion lists, shortfall lists
are prepared using Ms Excel, M5 Wrd
and PDF software for better managenent
of information. The select list are
al so displayed on the coll ege website.
M Ed. Course : For M Ed. course
students are adnmitted on the basis of
entrance test. The entrance test for
adm ssion to this two year course is
conducted by Cluster University of
Jammu and nerit list/select list is
di spl ayed on the cluster university
website. The sel ected candi dates
receives notification regarding the
sel ection in the course through SMs and
email. At the time of adm ssion proper
gui dance is given to students by
Col | ege Admi ssion Conmittee/ Quidance

and Counseling Comrittee in the




sel ection of optional subjects.

Exam nati on

External Exam nation is the domain of
affiliated university. However the
col | ege has nomi nated Exam nation
Coordi nator, a senior faculty nmenber of
the college to facilitate snmpoth
conduct of Term End Exam nati on.
Internal exam nation is planned and
executed by internal exam nation
committee of the college. The
exam nation portal of the cluster
university of Janmu offers various
facilitates related to the post conduct
of the exam nation. It offer
mai nt enance of internal/externa
assessnent awards. In addition to this,
t he exami nation portal provides result
notifications, students profile,

i nformati on about shortage cases and
maj or/ mi nor mar ks upl oadi ng. The
overal | post-exam nation process of the
coll ege is coordinated and regul ated by
the web portal designed and mai ntai ned
by the Cluster University of Jamru. The
GCCE bei ng a constituent coll ege adopt
to processes offered by the university
fromtinme to tine.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

of Educati on

of Educati on

of Educati on

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Govt. Col | ege Govt. Coll ege Govt. Col | ege Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill FDP Ni | Nill Nill Nill Nil I
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/14650_Development_training_programmes_1640672406.xlsx

development

TPT. All owance,
and HRA, Travelling
Al | owance, CCA 2.
Retirenent :- A) Cash in
lieu, Gatuity/Death
Gratuity and Conmut ati on
and Pension/ Fam |y

Pension. 3. Leaves: - A
Earned Leave, Medi cal
Leaves(Commut ed), Leave

not due , Extraordi nary
Leave, Maternity Leave,
Dis- ability |l eave upto
24 Mont hs, Quarantine
Leave, Casual Leave,
Speci al Casual Leave to
Sci ence Schol ars upto 10
days 30 days
,Sterilization Leave(Ml e
Femal e), Paternity Leave,
Child Care Leave for
Wonen Enpl oyees, Study
Leave 4. Insurance:- A)
Enpl oyee Acci dent al
| nsurance, Student
Acci dental | nsurance 5.
Schol ar shi ps: - A) SC,
ST, OBC, Labour

Schol arship, Mnority,
EWS / 1B, Pahari
Speaki ng, Local Fund

Fi nancial A d Schol arship

and HRA, Travelling
Al | owance, CCA 2.
Retirement :- A) Cash in
lieu, Gatuity/Death
Gratuity and Commrut ati on
and Pension/ Fam |y
Pensi on. 3. Leaves: - A
Earned Leave, Medi cal
Leaves(Commut ed), Leave
not due , Extraordi nary
Leave, Maternity Leave,
Dis- ability | eave upto
24 Mont hs, Quarantine
Leave, Casual Leave
Speci al Casual Leave to
Sci ence Schol ars upto 10
days 30 days
, Sterilization Leave(Ml e
Femal e), Paternity Leave,
Child Care Leave for
Wonen Enpl oyees, Study
Leave 4. Insurance:- A)
Enpl oyee Acci dent al
I nsur ance.

Fi nanci al

programme
FDP NIl 08/ 06/ 2017 22/ 07/ 2017 44
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
28 28 22 22
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Salary: - A DA TA 1. Salary: -A) DA TA 1. Schol arships:- A
Medi cal TPT. All owance, Medi cal SC, ST, OBC, Labour

Schol arship, Mnority,
EWs / 1B, Pahari
Speaki ng, Local Fund
Ai d Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al
I nternal and External

di vision | evel
cash book, | edger,

per Govt.

Managenent and Resource Mobilization Yes,
financi al

by the Finance Departnent,
audit commttee conducts audit and scrutiny of fees vouchers,

and grants received, disbursenent of funds ,
paynent of allowances such as DA, HRA, MA, TA, Paynments nade to the staff as
Orders and other expenditure incurred and the authorization of

audits regularly.
a wing of adm nistrative

| nt er nal

the institution conducts

i's conducted
The

audi t
depart nent of Covt.

Sal ary paynent,
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various financial transactions. Review of all the previous audit inspection

reports and conmttee issues necessary instructions for settling of all such

unsettl ed paragraph. External Audit: It is done by a teamof AG office Jammu,
CGovt. of India. Cash Books, Budget Allocations, Bills, Vouchers, service Books,

Salary records is audited by External Audit. Store itens are al so physically

verified. The Audit Conmittee fornulates a detailed Audit |nspection Report

. The team al so revi ews budget allocations funded by Finance Departnment of JK

only.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA Nill Nl

No file upl oaded.

6.4.3 — Total corpus fund generated

36000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Cl uster Yes Col | ege
Uni versity of I nt er nal
Jamu Exami nat i on
Conmittee
Admi ni strative Yes Account ant Yes Govt Agency
CGeneral /
Fi nance Dept.
Govt. of JK and
H gher
Educat i on
Depart nent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A Parent-Teacher Meet was organi zed on 10th of Novenber 2017 in which parents
expressed their gratitude to the Principal and the teachers for their
satisfaction for the progress of their wards related to the academc as well as
other facilities provided by the college. Parents are encouraged to interact
with the principoal and the teachers as and when need felt through nobile
phones/e-nmils etc.

6.5.3 — Development programmes for support staff (at least three)

Deput ation for various training programes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Choi ce Based Credit Systemintroduced by the institution. Started |ntegrated
B. Ed-M Ed Three Year Course in the coll ege campus under School of Teacher
Education. It is managed and adm ni stered by Dean School of Teacher Education
(CLWJ) Coll ege becanme one of the constituent college of Cluster University of
Janmmu.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2017 CGovt . 03/ 04/ 2017 01/ 04/ 2018 Nill Ni Il
Col | ege of
Educat i on
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
VWnen 26/ 08/ 2017 26/ 08/ 2017 15 5
equal ity Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability/Alternate Energy initiatives
such as : Percentage of power requirenment of the university met by the
renewabl e energy sources. As such no renewabl e source of energy is used by the
institution but nmany efforts are being nmade to curtail the |oad of energy
consunption like all the hal ogen bul bs are replaced with LED |ight.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nl
Provision for |ift No Ni |l
Ranp/ Rai | s No Nill
Braille No Ni |
Software/facilities
Rest Roons No Ni |l
Scri bes for exam nation No NI
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating

address taken to students
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locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 20/ 10/ 2 365 Each Each 220
017 One Teach | student
One pl ant a
sapling
and
nurture
it for
t wo
years.
2017 1 1 20/ 10/ 2 365 Each Each 220
017 One Pl ant | student
One adopt a
child to
help in
educati on
and track
the inpro
vement .
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege brochure

Nill

Code of conduct is
strictly ensured by the
di scipline conmittee and
any discrepancy is tinmely

resol ved by the
discipline conmittee as

wel | as head of the
institution / dean
student welfare

Col | ege Website

18/ 08/ 2017

Code of conduct is
strictly ensured by the
di scipline conmittee and
any discrepancy is tinely

resol ved by the
discipline conmittee as

wel | as head of the
institution / dean
student wel fare

7.1.6 — Activities conducted for promotion of universal Values and Ethics

conmpetition on
I nt ernati onal day
of Grl Child

Activity Duration From Duration To Number of participants
Road safety 11/ 04/ 2017 11/ 04/ 2017 100
awar eness progr anme
Post er naki ng 11/10/ 2017 11/10/ 2017 100
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Senm nar on nenace 01/ 11/ 2017 01/ 11/ 2017 10
of corruption

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Institution is commtted to make the canpus ecofriendly and to neet this target
many initiatives have been taken. a) Solid Waste Managenent: Institution
follows the 3R Principle (Reduce, Reuse and Recycle) to protect the
environment. Separate dustbins for collection of wet and dry waste have been
installed for the proper segregation and di sposal of wet and dry waste. b)
Plantation Drive: To increase the green cover, college organi zes various
plantation drives fromtinme to tinme. Sapling plantati on progranmes are a
regul ar feature on special occasions |ike Earth Day, Wrld Environnent Day,
World Nature Day and so on. As a result of all these activities canpus is well
traversed with plants all around. In addition to regular plants, nedicinal
plants are also planted in the college campus. c) Pol ythene free canpus:
Institution has adopted the Pol ythene Free Policy, In this regards different
signs boards with the title Say No to Pol ythene are displayed in the canpus. d)
Tree Tal k: Under awareness initiatives, college organized Tree Talk to aware
the students and faculty about the inportance of plants and howto live in
harnony wi th nature. Resource person was an |IFS Oficer and Sahitya Acadeny
Awar dee M. O P Vidyarthi, who highlighted the need to preserve | ocal
environment as well as endemc plants. e) Cleanliness Drive: Institution
organi zed Cl eanliness Drive to make canpus neat and clean. In this regard, no
vehicle is allowed to enter into the coll ege canpus. Under B. Ed Programme,
col | ege has adopted two villages and different community schools and
cleanliness drives are being conducted there also, to aware the society about
i nportance of clean and heal thy environnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1: Innovations in Library usage after feedback analysis 1.
Context: The library is considered as a vital organ for the snooth and
ef fective working of any institution. The GCOE bei ng no exception to this fact
continues to expand the horizons of |ibrary usage. The institution considers
the feedback of different stakeholders for enhancing the services offered by

the institution. 2. Qbjectives: i. To enhance the |library services through
conti nuous feedback. ii. To increase the quantum of services being offered by
the library through ICT integration. iii. To enrich the library with all the

| atest | earning resources. 3. About Practice: The library of the college is
maki ng optimal utilization of the avail able resources. The MEd library of the
college is clubbed with the existing B.Ed library of the college so that al
the library resources are avail able under one roof. A separate space for using
conputers has been created for students and faculty of the college. In addition
to this the college has subscribed to NNLIST. This service is accessed by al
the students and faculty of the college. The dedicated internet facility is
provided for the snooth dissem nation of N-List services. Mreover, a unique
feature of adding fiction titles is also incorporated for enrichnent of the
library. 4. Evidence of Success The college |library has seen an increase in the
footfall of different categories of users in the recent times. Onng to the
process of feedback analysis, the college library caters to the different needs
of the student and faculty of the college. The nunber of visits to different
online portals viz. NLIST, OPAC, |NFLIBNET contributes towards the success of
this practice of the college. 5. Cbstacle faced if any The process of
registering all the students various online portals for accessing their
services is a laborious task that requires too nuch tine. In addition to this,
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feedback analysis is based on the sanple size which is never a true
representation of the student popul ation. Sonetine, the students do not return
their feedback fornms in tine which results in either their om ssions fromthe

sanple or it introduce delays in the analysis. 6. Resources Required: i. A data
entry operator. ii. A specialised software for in depth data analysis. iii. A
speci al i sed team for data anal ysis. Best Practice-I1: National Service Schene

1. Context: Govt. College of Education has an active group of vol unteers under
NSS Unit that works under the notto “NOT ME BUT YOU'. After adm ssion
vol unteers get registration in NSS and it becones functional with prelimnary
of the academnic cal endar. NSS inbibe the spirit of social work as well as boost
the feeling of peaceful coexistence anpbng students. Though NSS is an integra
part of every educational institution but Govt. College of Education clains it
as a best practice because it inparts training to the future teachers so it
adds to responsibility as well as stature. 2. Cbjectives: ¢ To inculcate a
sense of social responsibility anmong students. ¢ To create a | eadership quality
anong future teachers. ¢ To provide a platformfor self-expression and
opportunity to participate in different activities and areas of interest. ¢ To
sensitize the students about problens of downtrodden and | eft out sections of
the society. ¢ To develop a faith in denocracy and sense of pride anong future
nati on builders. 3. About Practice: The NSS is part of our academi c, social and
personal life as it is the third dinension of education. It allows the students
to actively contribute their services for the cause of community and the
nati on, thus hel ping them develop their personality. Under the supervision of
the progranme officer a blue print is made for the session. NSS conducts
activities not only within the canmpus but also in the adopted villages, adopted
schools, as well as in the conmunity. NSS team cel ebrates different days of
national inportance |like |Independence Day, Republic Day, Gandhi Jayanti etc.
Vari ous awareness progranmes |ike road safety, Save Earth and many nore are
bei ng successfully organi zed by the team NSS Volunteers learn how to work wth
rural comrunity people, generating awareness about bl ood donation, hygi ene and
prevention of various disease |ike Cancer, AIDS, Ml aria, D arrhoea as
epi dem c, not to nmake panic during disasters |ike earthquake, flood etc. 4.
Evi dence of Success: Govt. College of Education is determ ned to provide
theoretical as well as practical know edge to its main stakehol ders i.e.
students. In this context various co-curricular activities and exposure visits
are being organised and it has been observed that NSS volunteers play a
significant role in any such activity. Under the teacher training programe
students visit to various schools and efforts are nade to help the students
(school level) and to notivate themto continue their studies. Swachhta
Pakhwada is the main achi evenent of the NSS Unit, in which a fifteen days canp
is organised in the adopted village. Volunteers of NSS initiate cleanliness
drive, awareness talks and notivate the residents of the village to adopt
heal th pronoting behaviours. This Swachhta Pakhwada is the regular feature of
NSS Unit of the college. These activities provide a field experience to the
students and prepare them for upconing challenges. 5. Cbstacle faced if any:
Vol unt eers al ways show keen interest in social work and comunity services but
it is difficult to accomnmpdate all the expectations with B.Ed. / MEd
programes that are itself time consunming and practical in nature. Overal
stigma attached with NSS volunteer is sweepers and cleaners that linmts the
role of NSS and many a tine it creates a reluctance anong students for joining
NSS. 6. Resources Required: |. Mre dedicated volunteers for this social cause
I1. Decentralization of duties of progranme officer to reduce the job burnout.
[11. Availability of nore resources to give nore incentives to the active
vol unt eers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcoedu.in/pdf/7.2.1-Best %0Practi ce¥®?0(2) . pdf
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

EDU- SAT To nmake use of state of the art connectivity to know edge, anong the
different areas of Teaching Learning, the Education has the availability of
Educational connectivity to different paraneters of know edge through Edusat.
The system has been installed and vari ous necessary conponents related to
Teacher-Learning areas are utilized in Practice. The teachers and students have
been taking the hel p of Edusat to wider their know edge with the system
[ approach. These are also used in presentation of |essons, the topics, which
are usually being organized in the college. The Edu-SAT is helpful in
organi zing different progranmes |ike Sem nars, Denonstration Lessons, both on
M cro and Macro phases. Through the system opportunities to the student have
been provided to watch the Educational Programes in general and Teacher
Education Programres in particul ar.

Provide the weblink of the institution

http://gcoedu.in/pdf/7.3-%0I nstituional %20Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

i. To encourage students, faculty, and non-teaching staff to update their

knowl edge and skills by joining nore nunber academ ¢ and technical short term
courses. ii. To take up academ c/ professional programes |ike sem nar,
wor kshops, conferences for faculty developnent. iii. To nake optimum use of |ICT
for devel opnent of the teaching skills. iv. To conduct online Capacity Building
Programes, Skill devel opnent, Orientation and Retraining Programmes for Faculty
menbers and office staff. v. To organi ze nore nunber of Academ ¢ and Soci al
Qutreach Programres for the benefit of society vi. To organize activities under
different clubs of the College. vii. To Coll aborate with other Educationa
Institutions and I ndustry
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